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Abstract

In the context of a rapidly changing economic landscape, understanding the determinants of
personal financial decisions is critical for both individuals and organizations. This study
explores the factors influencing income allocation and savings behavior among employees in
private organizations in Thailand, aiming to understand the dynamics shaping financial
decision-making. A mixed-methods approach was adopted, combining quantitative analysis of
survey data from 250 employees with qualitative insights gathered through in-depth interviews.
The findings indicate that income level, financial literacy, and organizational support
significantly impact savings behavior. On average, employees allocated 22% of their income to
savings, with variations influenced by financial literacy levels and long-term financial planning
awareness. Employees with higher financial literacy saved 12% more of their income than their
counterparts, underscoring the importance of financial education. Moreover, 60% of
participants reported saving regularly, with 55% prioritizing long-term goals such as retirement
or home purchases. Organizational factors, such as the provision of financial counseling
programs, were found to enhance employees' ability to allocate income effectively. The study
concludes that promoting financial literacy and providing organizational support are critical for
fostering effective income allocation and savings habits. Recommendations include
implementing workplace financial education programs and encouraging personalized savings
plans to empower employees in managing their financial well-being.
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1. Introduction
1.1 Principles and Rationale

Income allocation and savings are critical components of personal financial management
that significantly impact the economic well-being of employees. For individuals working in
private organizations, managing income effectively is essential for achieving financial stability,
preparing for future uncertainties, and improving overall quality of life. In Thailand, private
sector employees represent a substantial portion of the workforce, contributing significantly to
the country's economic development. However, various factors influence their ability to allocate
income and save effectively, including demographic characteristics, financial literacy,
economic conditions, and organizational policies.

In recent years, there has been a growing focus on understanding how employees in private
organizations manage their financial resources amidst rapid changes in economic and social
dynamics. Studies highlight that factors such as financial literacy, access to employer benefits,
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cultural attitudes toward saving, and lifestyle choices significantly influence income allocation
and savings behavior (Lusardi & Mitchell, 2014). Furthermore, rising costs of living, economic
uncertainties, and evolving career demands have made financial planning more challenging,
prompting individuals to prioritize savings while maintaining their quality of life (Kapoor et al.,
2019).

In the context of private organizations, employees often face unique financial pressures,
including variable income structures, limited job security, and competitive work environments.
These factors impact their ability to allocate income efficiently and sustain regular savings.
Additionally, organizational policies, such as financial wellness programs and retirement plan
contributions, play a critical role in shaping employees’ financial habits and decisions (Britt et
al., 2017).

Understanding the factors influencing income allocation and savings is essential for private
organizations aiming to support employees in achieving financial stability. This study examines
the key determinants of income allocation and savings among employees in private
organizations in Thailand, providing insights for policymakers, employers, and financial
institutions to enhance financial well-being and economic resilience.

1.2 Research Objective

The study aims to explore the factors influencing income allocation and savings behavior of
employees in private organizations in Thailand. Specifically, the research objectives are:

1. To identify the demographic factors that affect income allocation and savings behavior.

2. to evaluate the relationship between employees' financial knowledge and their ability to
allocate income and save effectively

3. To examine the influence of organizational policies including salary structures, benefits,
and employer-sponsored savings plans on income allocation and savings.

4. To provide recommendations for enhancing financial well-being among private-sector
employees

2. Literature Review

Income allocation and savings behavior are integral components of financial management,
particularly for employees in private organizations. Various factors influence these behaviors,
ranging from individual characteristics and financial literacy to organizational policies and
macroeconomic conditions. A review of existing literature highlights key determinants and their
implications.

2.1 Demographic Factors

Demographic characteristics such as age, gender, education, marital status, and income
levels play a significant role in shaping financial behaviors. Chatterjee and DeVaney (2012)
found that younger individuals tend to allocate a larger portion of their income to consumption
rather than savings, whereas older individuals prioritize long-term financial security. Similarly,
gender differences in savings behavior have been documented, with women generally being
more risk-averse and savings-oriented than men (Lusardi & Mitchell, 2014). Income levels also
strongly correlate with saving capacity, as individuals with higher earnings are better positioned
to save after meeting essential expenses (Browning & Lusardi, 1996).
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2.2 Financial Literacy

Financial literacy is widely recognized as a critical factor influencing effective income
allocation and savings decisions. Lusardi and Mitchell (2014) emphasized that individuals with
higher financial literacy are more likely to plan for retirement, invest wisely, and manage their
resources effectively (Sungkhamanee & Sungkhamanee, 2024). Financial literacy empowers
employees to understand the implications of financial choices, thus fostering better savings
habits and reducing the risk of debt accumulation.

2.3 Economic Conditions

Macroeconomic factors, including inflation, interest rates, and overall economic stability,
significantly impact saving behavior. Browning and Lusardi (1996) noted that high inflation
erodes purchasing power, making it difficult for individuals to save. Conversely, favorable
interest rates can incentivize savings by offering higher returns on deposits. The economic
environment also influences job security, which in turn affects savings priorities, as employees
in stable economic conditions are more likely to focus on long-term financial goals.

2.4 Organizational Policies

The role of organizational policies in influencing financial behavior is increasingly
acknowledged. Employer-provided benefits, such as retirement plans, savings schemes, and
financial wellness programs, can encourage employees to save more effectively (Clark &
d’Ambrosio, 2003). Organizations that implement flexible compensation packages and
financial incentives often observe better savings behavior among employees. Furthermore,
workplace financial education programs have been shown to improve employees' financial
literacy and, consequently, their income management and savings habits (Bernheim et al.,
2001).

2.5 Cultural and Behavioral Factors

Cultural values and behavioral tendencies also shape savings behavior. Hofstede’s cultural
dimensions theory suggests that societies with high uncertainty avoidance are more likely to
emphasize saving as a precautionary measure (Hofstede, 1984). Behavioral economics further
highlights how psychological factors, such as self-control and future orientation, influence
financial decision-making.

The literature indicates that income allocation and savings behavior result from a complex
interplay of individual, organizational, and macroeconomic factors. For private-sector
employees in Thailand, understanding these influences can provide insights into enhancing
financial stability and well-being. Future research should integrate these dimensions to develop
comprehensive strategies for improving income management and savings behavior among
employees.

3. Research Methodology

This study adopts a mixed-methods approach, combining quantitative and qualitative
methods to ensure a holistic understanding of the subject. A survey-based descriptive research
design is used to quantify the influence of various factors, while semi-structured interviews
provide deeper insights into employees' financial decision-making behaviors.
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3.1 Population and Sample

The target population includes employees in Thailand working in private organizations
across diverse industries. Stratified random sampling ensures representation of employees
across different income levels, job roles, and educational backgrounds. The sample includes
400 employees from private organizations, based on Cochran’s formula for determining an
adequate sample size (Cochran, 1977).

3.2 Data Collection Methods

A structured questionnaire is developed to gather quantitative data on demographic
information, financial literacy, income allocation practices, savings behavior, and the influence
of organizational policies. The questionnaire consists of multiple-choice and Likert-scale
guestions measuring variables such as financial literacy, savings motivation, and organizational
support. Semi-structured interviews with 15 participants provide qualitative data to understand
personal and contextual factors in-depth. An interview guide is used to structure qualitative
discussions.

3.3 Data Analysis Techniques

Quantitative Data Analysis: Descriptive statistics (mean, standard deviation) and inferential
statistics (correlation, regression analysis) are performed using SPSS to identify significant
factors influencing income allocation and savings.

Qualitative Data Analysis: Thematic analysis is employed to identify recurring patterns and
insights from interview data.

4. Results

The study’s descriptive statistics provide an overview of the respondents’ demographic
characteristics and their income allocation and savings behaviors. Key results are as follows:

4.1 Descriptive Statistics

The study’s descriptive statistics highlight the income allocation and savings behaviors of
employees in private organizations. On average, respondents allocated 22% of their income to
savings, with a standard deviation of 8%, suggesting that most employees save between 15%
and 30% of their income. Notably, 45% of participants reported allocating 20% to 25% of their
monthly income to savings.

Regarding savings behavior, 60% of employees indicated regular saving habits, while 40%
reported saving irregularly or not at all. Among regular savers, 55% focused on long-term goals,
such as retirement or home purchases, while 45% prioritized short-term goals, including
emergency funds or vacations.

Furthermore, the analysis revealed a significant link between financial literacy and saving
practices: employees with higher financial literacy saved 12% more of their income than those
with lower financial literacy, underscoring the crucial role of financial education in fostering
effective savings behavior.
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4.2 Regression Analysis

Regression analysis was conducted to identify factors that significantly predict savings
behavior. The regression model tested the influence of financial literacy, income level, age, and
organizational support on savings behavior. The results indicate that:

Financial Literacy (8 = 0.35, p < 0.01): Financial literacy was the strongest predictor of
savings behavior. Employees with higher financial literacy were more likely to allocate a larger
percentage of their income to savings.

Income Level (8 =0.24, p < 0.05): Income level positively impacted savings behavior, with
employees earning higher salaries saving a greater proportion of their income.

Organizational Support (8 = 0.21, p < 0.05): Employees whose organizations provided
savings-related benefits (e.g., pension plans, financial advice) saved more.

Age (8 =0.14, p < 0.10): Although age was a significant predictor, its effect on savings was
weaker compared to financial literacy and income.

The overall model explained 45% of the variance in employees’ savings behavior (Adjusted
R2 = 0.45), indicating that these factors collectively contribute to a substantial portion of the
variation in saving practices.

4.3 Qualitative Analysis

The thematic analysis of the qualitative interviews provided deeper insights into the factors
influencing savings behavior:

Motivations for Saving: Many employees mentioned that saving for retirement and
emergency funds were the primary motivations. A small group of employees stated that their
savings were motivated by future family expenses, such as education and healthcare.

Challenges to Saving: A common barrier to saving mentioned by participants was the high
cost of living, particularly in urban areas, which left little room for savings. Additionally, some
employees cited a lack of financial planning skills as a hindrance to effective savings.

Role of Employers: Several participants noted that their organizations’ matching retirement
contributions and financial education programs were highly motivating and helped them save
more. Employees expressed a preference for employers who provided financial wellness
programs.

5. Conclusion

The study on the factors influencing income allocation and savings behavior among
employees in private organizations revealed several key findings that can aid in understanding
the savings patterns of employees. The results indicate that financial literacy, income level,
organizational savings programs, and age are the primary determinants of employees’ income
allocation and savings behaviors. Financial literacy emerged as the most significant predictor
of savings behavior, with employees who possessed higher financial knowledge more likely to
allocate a higher percentage of their income to savings. This finding is consistent with existing
research (Lusardi & Mitchell, 2011) which highlights the critical role of financial literacy in
effective personal finance management. Additionally, income level was found to positively
influence the proportion of income allocated to savings, supporting the idea that higher-income
individuals are more capable of saving (Bernheim & Garrett, 2001). The presence of
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organizational savings programs such as retirement or pension plans significantly encouraged
employees to save more, aligning with the research of Hezlet & Greer (2017), who found that
workplace-sponsored programs play a pivotal role in fostering savings behavior. Age was also
found to have a positive impact on savings behavior, with older employees more likely to save
for long-term goals such as retirement, a finding consistent with Hurd & Rohwedder (2010),
who suggested that older individuals are more aware of the importance of future financial
security.

Despite these positive correlations, challenges to saving were identified, particularly related
to high living expenses and lack of financial knowledge, which hindered effective savings
behavior among some employees. These barriers suggest the need for more accessible financial
education and support programs. Overall, the findings underscore the importance of both
individual factors, such as financial literacy and income level, and organizational initiatives,
such as savings programs, in influencing employees’ savings behaviors. To enhance savings
rates and financial security, organizations should consider implementing comprehensive
financial education programs and offering robust savings plans to employees.

Based on the findings of this study, several recommendations can be made to improve the
income allocation and savings behaviors of employees in private organizations. These
recommendations aim to address the factors identified as influencing employees' financial
decisions and to promote better savings outcomes.

1. Enhance Financial Literacy Programs: Given the significant role of financial literacy in
shaping savings behaviors, organizations should implement comprehensive financial education
programs. These programs should cover basic financial management concepts, budgeting, and
investment strategies to empower employees to make informed financial decisions.

2. Introduce or Expand Organizational Savings Programs: Organizations should establish or
expand these programs, ensuring they are accessible to employees at all income levels. Offering
matching contributions to retirement plans or automatic payroll deductions can incentivize
employees to save regularly.

3. Provide Tailored Financial Counseling and Support: Organizations should provide one-
on-one consultations or partnering with financial advisors could significantly improve
employees' financial well-being and savings outcomes.

4. Incorporate Age-Appropriate Financial Strategies: Tailoring financial support to the
specific needs of different age groups can maximize the effectiveness of financial programs.

By implementing these recommendations, private organizations can help their employees
better allocate their income and improve their savings habits, leading to greater financial
security and well-being. This, in turn, can result in increased employee satisfaction, reduced
financial stress, and enhanced productivity.
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